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STATISTICAL SECTION

Total Benefit Payments
(Expressed in thousands)
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STATISTICAL SECTION

Schedule of Participating Employers

State Employees’ Pension Plan
State of Delaware
State of Delaware Charter Schools
Delaware National Guard
Solid Waste Authority
Delaware State University
Delaware Technical & Community College
University of Delaware (excluding most faculty and designated professional staff)

Closed State Police Plan
Delaware State Police (Appointed before July 1, 1980)

New State Police Plan
Delaware State Police (Appointed after July 1, 1980)

Judiciary Pension Plan
Appointed members of the State Judiciary

Diamond State Port Corporation Pension Plan
Diamond State Port Corporation Employees

County & Municipal Police/Firefighters’ Pension Plan
Town of Dagsboro
Town of Delmar
Town of Dewey Beach
City of Dover
Town of Felton
City of Georgetown
City of Harrington
Town of Millsboro
City of New Castle
New Castle County
City of Wilmington

County & Municipal Other Employees’ Pension Plan
Delaware City Fire Company
Felton Fire Company
City of Georgetown
Goodwill Fire Company
City of Harrington
Harrington Fire Company
Lewes Fire Company
Town of Millsboro
City of New Castle
Sussex Conservation District
Townsend Fire Company
Volunteer Hose Company of Middletown

Delaware Local Government Investment Pool
Town of Elsmere
Sussex County Government
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Schedule of Participating Employers (continued)

Volunteer Firemen’s Pension Plan
Aetna Hose, Hook & Ladder Co. & Auxiliary
Brandywine Hundred Fire Co. & Auxiliary
Christiana Fire Co. & Auxiliary
Claymont Fire Co. & Auxiliary
Cranston Heights Fire Co. & Auxiliary
Delaware City Fire Co. & Auxiliary
Elsmere Fire Co. & Auxiliary
Five Points Fire Co. No. 1 & Auxiliary
Goodwill Fire Co. & Auxiliary
Hockessin Fire Co. & Auxiliary
Holloway Terrace Fire Co. & Auxiliary
Mill Creek Fire Co. & Auxiliary
Minquadale Fire Co. & Auxiliary
Minquas Fire Co. & Auxiliary
Odessa Fire Co. & Auxiliary
Talleyville Fire Co. & Auxiliary
Townsend Fire Co. & Auxiliary
Volunteer Hose Co. & Auxiliary
Wilmington Manor Fire Co. & Auxiliary
Port Penn Volunteer Fire Co. & Auxiliary
Belvedere Fire Co. & Auxiliary
Bowers Fire Co. & Auxiliary
Camden-Wyoming Fire Co. & Auxiliary
Carlisle Fire Co. & Auxiliary
Cheswold Fire Co. & Auxiliary
Citizens Hose Co. No. 1 & Auxiliary
Clayton Fire Co. & Auxiliary
Robbins Hose Fire Co.
Farmington Fire Co. & Auxiliary
Felton Community Fire Co. & Auxiliary
Frederica Fire Co. & Auxiliary
Harrington Fire Co. & Auxiliary
Hartly Fire Co. & Auxiliary
Houston Fire Co. & Auxiliary
Leipsic Fire Co. & Auxiliary
Little Creek Fire Co. & Auxiliary
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Magnolia Fire Co. & Auxiliary
Marydel Fire Co. & Auxiliary

South Bowers Fire Co. & Auxiliary
Smyrna American Legion Ambulance
Bethany Beach Fire Co. & Auxiliary
Blades Fire Co. & Auxiliary
Bridgeville Fire Co. & Auxiliary
Dagsbhoro Fire Co. & Auxiliary
Delmar Fire Co. & Auxiliary
Ellendale Fire Co. & Auxiliary
Frankford Fire Co. & Auxiliary
Georgetown Fire Co. & Auxiliary
Greenwood Fire Co. & Auxiliary
Gumboro Fire Co. & Auxiliary
Indian River Fire Co. & Auxiliary
Laurel Fire Co. & Auxiliary

Lewes Fire Co.

Millsboro Fire Co. & Auxiliary
Millville Fire Co. & Auxiliary
Milton Fire Co. & Auxiliary
Rehoboth Beach Fire Co. & Auxiliary
Seaford Fire Co. & Auxiliary
Selbyville Fire Co. & Auxiliary
Memorial Fire Co. & Auxiliary
Roxana Fire Co. & Auxiliary
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STATISTICAL SECTION

State Personnel Office Mission Statement:

Provide the leadership and services for achieving a quality workforce.

Pension Office Programmatic Goal:
Maintain comprehensive and responsive systems for benefits and funds management,

which helps retain a quality workforce and provides a secure and supportive retirement
commitment.

100 DPERS 31st CoMPREHENSIVE ANNUAL FINANCIAL REPORT



